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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department Labor operates through regional offices located major 


cities across the country. 


you are looking for local angle news feature 


story provided through this service have direct news inquiry the regional infor- 


mation officers those offices will glad help. 


Their names, addresses and tele- 


phone numbers are listed below, are the states the respective regions: 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa..... 


Delaware 
District 
Columbia 
Maryland 
Pennsylvania 

Virginia 

West Virginia 


William Allgood 
Room 317 

1371 Peachtree St. 
Atlanta, Ga. 30309 
404-526-5495 


Leo Allman 
Federal Building 
U.S. Courthouse 

Rm. 

1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 


Neal Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 64106 
816-374-5481 


14280 Gateway Bldg. 
3535 Market St., 
Phila., Pa. 19104 
215-597-1139 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca.. 


Arizona 
California 
Hawaii 


Nevada 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


-Tor Torland 


Room 10007 

Federal Bldg. 

450 Golden Gate 
San Francisco, Ca. 
94102 
415-556-3423 


Edward Weintraub 
Room 3510 

Broadway 

New York, N.Y. 10036 
212-971-5477 


Lillian Calhoun 

12th Floor 

300 Wacker Drive 
Chicago, Ill. 60606 
312-353-6976 
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REMEMBERING THE ONES WHO MAKE 


SAVANNAH, GA. the Neighborhood Youth Corps (NYC) office here, people like 
reminisce about the ones who made it, the youngsters who, given little encourage- 
ment and few dollars earnings, went otherwise impossible careers. 

Two names come readily mind: Pauline Simmons and Vivian Pullin. 

Pauline now teaching retarded children the Jackson Elementary School, ful- 
filling ambition she'd had long she can remember. But when she was sophomore 
back 1965 Tompkins High School, she could see way acquire the education 


needed teach special education. 


Then, along came NYC. 

"The NYC program aided tremendously social development and most all 
financial aspects," she wrote the NYC project director recently. grew with three 
sisters and only mother's income depend upon. believe that time mother's 
income was approximately $1,600-a-year. Through the help special programs such 
NYC, she has managed send three out four daughters college with 

One sister now NYC counselor, after graduation from Savannah State College. 
The second sister junior Clark College Atlanta, majoring art. The third 
sister completed two years college and now employed secretary. 


Pauline remembers now, the NYC experience helped her several ways: 


"NYC enabled buy own clothes, eat hot lunches and share some first- 
year college she wrote. program was rewarding, socially, because met 
people who helped influence decision about attending college. short, the NYC 
program was the biggest most important element high school career because with- 
out I'm sure situations would have been quite different for me." 

Vivian Pullin couple years younger than Pauline and currently finishing 
her bachelor's degree program mathematics Savannah State College. She also 
holding down secretarial job the financial aid office the college. 

After all, NYC taught her one can work and still school. Also active 


church and campus organizations, she looking forward career computer technology 


business industry. (MORE 
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She remembers the salary paid under NYC was very important. mother and father 
were trying bring eight children income $7,000 year, and every dollar 
counted. 

"At first, was primarily interested the funds could she wrote 
the NYC office. came realize that making money was not the most valuable 
part employment. all the money earned, could not pay for half the experience 
that gained working under the NYC program... 

"The NYC program was the beginning new chapter life. broadened 
knowledge through experience. Even today, still reaping the benefits. present 
job requires many the things that learned from this program. Just has benefited 
me, certain that others have reaped and will reap similar benefits." 

People who work with youngsters know it's almost impossible say whether their 
efforts make that much difference, whether particular young man women would 
have done despite their help. 

But it's nice think you made difference. So, that's why they like reminisce 
down the NYC office Savannah, and sometimes re-read some letters. 
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Week April 23, 1973 
U.S. MANPOWER PROGRAM KEEPS 


96-YEAR-OLD BLACK MAN 

TALLAHASSEE, Fla. John Dunlap works because keeps him honest "and besides, 
staying home too dull" for young man 96. 

Baptist minister for more than half century, Dunlap says, believe man 
needs work honest, because doesn't work he's stealing from the Lord." 

Dunlap one several elderly Tallahassee men employed through Green Thumb 


project the U.S. Department Labor's Operation Mainstream. The program super- 


vised the state the Florida Department Commerce's Division Labor and 
Employment Opportunities. 


Operation mainstream pays low-income men and women work improving the communities 


they live in. 


Green Thumb enables older workers--mostly farmers and over--to work ecology- 
oriented public works projects. 


slight, white-haired man, Dunlap had little before entering the program 


last October. Occasionally, he'd the local state employment service office 


looking for work, but before Green Thumb, they always had turn him away. 
After passing physical examination, Dunlap was assigned work with four other 


Green Thumbers the Florida governor's mansion greenhouse. There the elderly men 


work three days week and earn $1.60 hour. According greenhouse supervisor 
G.W. Trousdale, the youngest the group his seventies. 

Trousdale likes the program because allows the elderly men maintain their 
pride and self-respect. 


"They can supplement their social security and stay off Trousdale says. 


Dunlap enjoys working the greenhouse, even though never can seem remember 
the name the nice fellow who lives inside the nearby mansion, Florida Governor 
Reubin Askew. 

The greenhouse, however, does more than supply flowers for the governor; fact, 
the main the gardening center provide shurbs for capital center 


beautification programs. 


-MORE- 


a 
; 
d 
4 
' 
4 


BLACK NEWS DIGEST 4/23/73 


When you ask Dunlap how old is, he'll tell you that remembers his mother 


telling him was born Feb. 1856. That would make him 117. But, according 


the census 1880, Dunlap was born 1877, making him 96. 
His answer the question his actual age is: can't against mother, but 

it's new time now you should what the government says, suppose." 
Nevertheless, even 96, the tobacco chewing preacher still looks younger than 


his age. And, one his fellow green thumbers remarked, "He's always trying 


keep with young guys." 
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Week April 23, 1973 
THE BLACK MALE PROFESSIONAL: 
DOING WELL WHITES 
WASHINGTON Nearly half sample black male professionals employed 
industry believe they are doing well whites with similar education, ability and 
experience. 
About one-fifth think their progress has actually been greater than that whites 
with comparable backgrounds. One third, however, reported less progress than their 
white counterparts. 
The observations are drawn from study black professionals industry commissioned 
the Manpower Administration the U.S. Labor Department. The study was conducted 
minority-owned consulting firm specializing problems equal employment opportunity. 
was commissioned because the Department wanted find out how black professionals 
were faring industry, light the fact that the proportion black men employed 
professional, technical and managerial positions almost doubled the 1960s. 
Not surprisingly, satisfaction was related the men's level responsibility. 
Only 48.9 percent the technical specialists expressed satisfaction, compared with 


66.4 percent for managers workers and 86.7 percent for managers managers. 


Similarly, more men the higher levels believed their responsibilities were 


commensurate with their abilities. 


black lawyers were relatively more satisfied than other degree holders. 
Three-fourths were satisfied with their promotions opposed slightly more than half 
the other degree holders. 

Despite the fact that relatively high proportion the men felt their progress 
was equal greater than that comparable whites, three-fifths the respondents, 
percent, thought they did not have future opportunities equal whites their firm. 
Lawyers again saw things differently with nearly half, percent, saying their companies 
offered equal opportunities. 

Overall, however, two-thirds the blacks thought company policies and programs 


for equal opportunity were ineffective. 


) 
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Only one city the deep South was covered the study, Houston. Respondents 
there were consistently more dissatisfied: percent felt equal opportunities were 
not available. The other cities covered the survey were New York, Chicago, Los 
Angeles, Philadelphia, Detroit, Baltimore, San Francisco, St. Louis and Cleveland. 

The men were not specifically asked why they felt they did, but some comments 
indicated they were evaluating their chances for advancements into levels higher than 
those already occupied. One said: 

"Blacks are not the mainstream management. meaningful work, work 
aid the overall operation the company, but are few, any, decision- 


making positions.... The concept working your way futile for blacks." 


Editor's Note: Next the Series: "Opening The Executive Suite Door." 
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Week April 23, 1973 


BOSTON Equal Opportunity and training help the disadvantaged aren't enough, 
Secretary Labor Peter Brennan said Boston recently. 

Secretary Brennan added: 

"What's the use training person for job that doesn't exist?" 

Brennan told the third annual Business and Industry Awards Luncheon Action for 
Boston Community Development (ABCD) that "we've got train people, and train them 

ways that lead jobs, and that means finding ways produce climate which busiress 
and industry are willing expand and offer those jobs." 

Secretary Brennan outlined training efforts the Labor Department, inciuding 
recruit blacks into apprenticeship, and praised ABCD's projects, especially 

the automotive course the Upham's Corner Skill Training Center. 

But stressed the need create more job opportunities and said that President 
Nixon's 1974 fiscal year budget calls for 7l-percent increase aid minority 
business. 

This will bring $1,185,000 the total expenditure for aid minority business, 
Brennan told the luncheon audience. 

Labor Secretary Brennan reported that: 

The Small Business Administration assisting minority contractors obtaining 
procurement contracts from other Federal agencies. This year there will 2,000 contracts 
worth $175 million, and the fiscal year starting next July the total will increase 
2,750 contracts worth $200 million. 

More than $649 million loans and guarantees from SBA will obligated 
1974 for minority business development. 

The Commerce Department will grant $17.2 million minority business enterprise, 
mostly businesses operated blacks, and will obligate estimated $10.5 million 
development loans. 

projected $45 million farm ownership and operating loans and $12.1 million 
grants and advisory services aid minority farm enterprises will provided the 


(MORE) 
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Agriculture Department. 

Under the Administration's government-private sector program increase deposits 
minority-owned banks, said, deposits black-owned institutions increased 
$397 million from September 30, 1970, September 30, 1972. 

Secretary Brennan added that the President's new budget calls for increased civil 
rights enforcement outlays over half-billion dollars. 

told the group the Administration's efforts behalf minority business will 


have expanded 265 percent from 1970 1974. 
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Week April 23, 1973 


NATIONAL URBAN LEAGUE GETS $3.5 MILLION 
CONTINUE OUTREACH PROGRAM 

WASHINGTON The National Urban League has been awarded $3,522,234 contract 
prepare 2,130 minority workers cities for apprenticeship full journeyman 
status construction unions, Secretary Labor Peter Brennan announced. 

Acting prime contractor, the League will operate through subcontracts with its 
affiliates. Most the persons recruited for participation the program will 
members minority groups. 

The contract calls for preparing 1,870 youths pass apprentice entrance exams, 
and further training for 260 workers with varying levels construction trade experience 
qualify them for full journeyman status and union acceptance. 

The contract, running through October 1973, was signed with the Manpower Administration, 
which administers the Apprenticeship Outreach Program. The League identifies its own 
Apprenticeship Outreach Program LEAP (for Labor Education Advancement Program). 

byproduct this contract, estimated about 21,000 youths will have 
attended classes and received instruction mathematics, reading, and other trade- 
related subjects even though they not complete the courses. 

Participants the Apprenticeship Outreach Program are recruited through local 
State Employment Service offices, Apprenticeship Information Centers, construction 
industry groups, and community action agencies. 

Written and oral tests are given joint apprenticeship committees representing 
management and labor each trade. 

Apprenticeship Outreach sponsors also counsel and assist those apprentices selected 
remain their chosen apprenticeships until successful completion. 

Including the new contract, the Manpower Administration has invested about $12.5 
million all Urban League Outreach contracts. 

Since 1967 the Urban League has placed about 7,300 apprentices under its Outreach 
training program, and since June 1971 has helped about 500 workers qualify for full 


journeyman status and union acceptance. 


(MORE) 
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NATIONAL URBAN LEAGUE 


Following breakdown city apprentice and journeyman training placement 


goals and funds apportioned under the new National Urban League contract: 


City 

Albany, Ga. 

Akron 

Atlanta 

Baltimore 

Chicago 

Colorado Springs, Colo. 

Columbia, S.C. (includes 
Aiken, Charleston, 
Greenville) 

Columbus, Ohio 

Dayton 

Denver 

Flint (includes Battle Creek, 
Grand Rapids, Lansing, 
Muskegon) 

Hartford 

Jackson, Miss. 


Jacksonville 


Kansas City, Mo. (includes 
Kansas City, Kans.) 


Los Angeles (includes 
Pasadena) 


Louisville 
Miami 
Milwaukee 


Minneapolis 


Apprentice 
Placement Goal 


250 


100 


100 


110 


(MORE) 


Journeyman Training 
Placement Goal Funds 


55,507 
,607 
71,788 


,496 


61,730 
73,023 


251,008 


54,298 
58,183 
51,007 


106,558 


131,346 


87,591 
84,925 
95,852 


5,349 
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Apprentice 
City Placement Goal 
Peoria 
Phoenix (includes Tucson, 100 
Flagstaff) 
Portland, Ore. 
Racine 
Richmond, Va. 
St. Louis 
St. Paul 
Springfield, 
Tacoma, Wash. 
Tampa 
Tulsa 


Journeyman Training 
Placement Goal 


Funds 


63,124 


155,841 


57,424 
71,311 

114,995 
70,303 
94,138 
58,339 
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Week April 23, 1973 


LABOR DEPARTMENT SCHEDULES 
AUDITS MINORITY HIRING PLANS 


WASHINGTON The Labor Department's Office Federal 


Contract Compliance (OFCC) has issued 15-month schedule for conducting 


two audits each voluntary affirmative action plans designed 


increase utilization minority workers the construction industry. 


Acting OFCC Director Philip Davis said the audits will used 


evaluate the progress contractors and construction trade unions 


meeting their voluntary, plans' annual minority 


employment goals. 


"The schedule for measuring local progress reflects the OFCC's 


determination open more jobs for minorities construction trades. 


plan identify those areas which have and have not met their 
equal employment opportunity commitments and apply 
corrective actions where Davis said. 

The first the audits will begin May 21. All are 
completed July 1974. 

The "hometown" plans audited have been effect six 
months more. Depending the effective date each plan, some 


audits will conducted interim basis covering the past six 


months operation. Others will final (annual) audits evaluating 


progress over 12-month period. 


Davis issued the schedule with memorandums all Federal contract 
compliance agencies requesting their assistance conducting the audits. 

"By doubling audits over 15-month period, will eliminate 
the backlog compliance audits that has built during the past 
few years. Only audits were conducted during the 1972 calendar year," 
Davis said. 

Voluntary hometown plans, containing specific hiring goals and 
timetables, are cooperatively formulated local construction contractors, 


(MORE) 
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LABOR DEPARTMENT SCHEDULES 


trade unions and minority groups comply with Executive Order 11246, 
which requires equal employment opportunity Federal and Federally- 
assisted contracts. 

The goals and timetables set voluntary plans apply all 
work performed contractors, including Federal work. Fifty-six 
hometown plans are currently operation. 


Audits presently scheduled include: 


Final (see footnote) 


AUDIT SCHEDULE 
MAY, 1973 
Audit) (2nd Audit) 
PLAN WEEK WEEK 
Bos ton 9/17 
Delaware 10/15 
New Orleans 11/26 
Kansas City 21-1 11/26 
Alaska 2/25 
(MORE) 
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JUNE 1973 
(Ist Audit) (2nd Audit) 
Pittsburgh 11/26 
Charlotte 
Topeka 12/10 
Pasco 12/10 
Evansville 9-F 
Fresno 9-F 
AUGUST 1973 
Buffalo 6-F 
Rockford 6-F 3/25 
Tulsa 6-F 1/21 


Some audits the first column are overdue and cover time period ending 
the plan's most recent anniversary date. Final audits the second 


column cover time period ending the plan's next anniversary date. 


¥ 
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Week April 23, 1973 


PRESIDENT NIXON ASKS MAJOR REFORM 
UNEMPLOYMENT INSURANCE SYSTEM 


WASHINGTON Presicent Nixon has asked Congress for major reforms the Nation's 
unemployment insurance system. 

They inciude: Federal minimum for State benefits, extension jobless pay 
farmworkers, and prohibition against jobless benefits for strikes. 

The President's proposed Job Security Assistance Act would amend the Federal 


Unemployment Tax Act. 


One proposed change would require that every eligible insured worker, when unemployed, 
paid benefit equal least half his average weekly wage, State 
maximum least two-thirds the average weekly wage covered workers the State. 

Under present law, the setting formulas for benefits levels largely left 
each State. While most promise least half worker's usual weekly wage, many place 
unrealisticaily low ceilings this guarantee, rendering meaningless for many workers. 

"In fact," President Nixon said his message Congress. "more thar two-fifths 
all workers now covered the unemployment insurance system find their benefits 
limited State ceilings level below the half pay ostensibly guaranteed them." 

The new requirement would result average increase percent costs 
State pocled unemployment insurance funds, raising costs employers whose taxes support 


unemployment compensation programs. 


urging coverage farmworkers unemployment insurance, President Nixon urged 


exclusion small family farms. 


Although only one farm employers would affected, about two-thirds all 
hired farmvorkers would covered. 

recent study the U.S. Department Labor, cooperation with land grant 
universities and State employment security agencies, established the administrative 
and financial feasibility extending unemployment insurance coverage approximately 
635,000 farmworkers the United States. 

Under the President's plan, any farm operator who employs four more workers 
each weeks calendar year who pays wages for agricultural labor least 


(MORE) 
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PRESIDENT NIXON ASKS REFORM UNEMPLOYMENT 


< 


$5,000 calendar quarter would covered. 

most states, coverage the larger farm enterprises would 
the President said. 

asking the unemployment insurance system maintain neutrality labor disputes, 
President Nixon said the unemployment tax employers pay was never intended used 
against these employers. 

Therefore, the President said was asking for amendment prohibit both the 
payment unemployment insurance benefits strikers and the practice denying 
benefits nonstrikers. Resolution differences between the "clear-cut extremes 


strike participation and non-participation" would left the States. 
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Week April 23, 1973 
PRESIDENT SUBMITS PENSION REFORM PROGRAM 

WASHINGTON President Nixon has submitted Pension Reform Message Congress, 
asking for enactment two bills strengthen the private pension system. 

The Employee Benefits Protection Act would amend the Welfare and Pension Plans 
Disclosure Act broadening and strengthening the protections rights and interests 
participants and beneficiaries. 

The bill would establish Federal standard conduct for persons administering 
employee benefit runds and would bar those convicted certain crimes. 

Major pension fund transactions would have reported the Labor Department. 
Those administering plans would required disclose plan participants and their 
beneficiaries their rights and benefits. 

The Retirement Benefits Tax Act would establish minimum vesting standards for 
pension funds and would raise existing funding standards. 

This bill also would provide new tax deduction for individuals who save for 
their own retirement and would increase the present maximum tax deduction for self- 
employed persons who contribute pension plans behalf themselves and their 
employees. 

The vesting standard proposed the President the so-called "rule 50." 
Improved vesting standards are designed assure benefits upon retirement 
employees who leave job before retirement age. 

Under many plans present, employee who leaves job before retirement age 
loses all benefits. 

The "rule 50" provides that person whose age plus years participation 
pension plan total would percent vested--that is, the person would 

assured upon retirement receiving least half accrued benefits even 
she left the job immediately. 

The person would receive additional percent vesting each year after passing 


the "rule 50" mark. 


-MORE- 


The "rule 50" designed primarily help employees over who, they 
have vested benefits forfeit their pension rights when they leave current employment. 

The Employee Benefits Protection Act, which President Nixon first proposed 
Congress March 1970, has been strengthened further. Coverage under the proposal now 
extends pension funds charitable organizations, for example. 

New rules are proposed fund purchases employer securities. The 
proposal would also provide Federal remedy against carelessness, conflict interest, 
and wide range corrupt practices small number pension fund managers and 


would strengthen investigatory and enforcement powers. 
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BRENNAN URGES MINIMUM WAGE HIKE $2.30 
HOURLY 


WASHINGTON Secretary Labor Peter Brennan has recommended that the 
Federal minimum wage for non-agricultural workers raised gradually $2.30 hour 
1976 and $2.00 for farm workers 1977. 

The present minimum wage $1.60 hour for non-farm work and $1.30 for 
farm work was set the 1966 amendments the Fair Labor Standards Act (FLSA). 

Appearing before the House Committee Education and Labor's General Subcommittee 


Labor, Brennan supported setting lower minimum wage rates for youths under years 


old during their first weeks employment. 

opposed extending minimum wage coverage local, State and Federal employees 
and domestic household workers. 

strengthen the Labor Department's powers enforce minimum wage laws Brennan 
said will ask for discretionary authority sue employers for liquidated damages 
based back wages owed illegally underpaid employees. Presently, the Secretary 
Labor may sue only for the amount back wages illegally withheld. 

For classes employees covered the FLSA before 1966 amendments, Brennan 
recommended four-step increase $2.30 hour 1976. These would include 
increase $1.90 hour after enactment the new amendments 1973, $2.00 
one year later 1974, $2.20 1975 and $2.30 1976 and thereafter. 


Classes employees brought under the FLSA the 1966 amendments would receive 


$1.80 hour minimum this year, $2.00 next year, $2.10 1975, $2.20 1976 and 
$2.30 beginning 1977. 
Minimum hourly rates for farm workers would raised from the present $1.30 
hour $1.50 this year, $1.70 next year, $1.85 1975 and $2.00 beginning 1976. 
"We have timed the implementation these increases minimize the inflationary 


Brennan said. 
(More) 
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Citing comparatively high unemployment among youths under years old, and 
especially among and year olds, who are unskilled and have little work experience, 
Brennan proposed special minimum wages for these age groups. 

For youths under years old would establish minimum wage percent 
the applicable minimum $1.60 hour, whichever higher, for non-farm work. For 
farm work the minimum would percent the applicable minimum $1.30 hour, 
whichever higher. 

The special youth rates would apply for the first weeks employment. 

For and year-olds Brennan recommended minimum percent the 
applicable rate for the first weeks work. 

reduce the impact job opportunities that might caused the special 
youth rates, Brennan said, "The Administration's proposal would insist that more 
than six employees twelve percent any employer's workforce, whichever higher, 
paid the youth rate." 

Under the present wage and hour law, full-time students are permitted work 
part-time special minimum rate only the and service industry and 
agricultural employment. Brennan said favored permitting full-time students under 
years old employed any industry but not for more than hours week 
and full-time during vacations. 

recommended minimum wage for full-time students percent the 
applicable 

Secretary Brennan said opposed extension Federal minimum wage coverage 
all State and local government employees because would constitute too great 
interference with State prerogatives. 

Neither would include Federal workers. said, "We must avoid division 
authority over Federal pay practices between the Labor Department and the Civil Service 


(More) 
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Commission. Brennan said all Federal employees already receive wages least equal 


the minimums which recommended. 

said thought extension the minimum wage domestic employees 
"could have severe disemployment said enforcement minimum wage and 
overtime coverage for domestics would present serious problems and would unrealistic 
expect homemakers with little business experience keep business records. 

order strengthen his enforcement authority under the FLSA, Brennan said 
his staff was preparing proposal that would authorize him sue for liquidated damages 
well back wages. 

Brennan recommemded that Puerto Rican and Virgin Islands hotel, motel, restaurant 
and food service employees receive the same rates those the mainland. However, 
for other occupations Puerto Rico and the Virgin Islands, recommended increases 
proportionate the applicable rate proposed for the mainland with retention the 


present regular industry committee and hardship review procedures. 
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Week April 23, 1973 


$802.9 MILLION DISTRIBUTED CITIES, COUNTIES, 
STATES FOR PUBLIC JOBS 

WASHINGTON More than 650 cities, counties, and States will get $802.9 million 
Public Employment Program (PEP) funds hire unemployed persons for public service 
jobs and undertake summer jobs program for disadvantaged youth. 

The funds became available with the signing President Nixon the Joint 
Congressional Resolution that continues Labor-HEW funding through June 30, 1973, providing 
$1.25 billion PEP funds for fiscal year 1973. This amount, requested the 
President, $250 million above the previous year's appropriation. 

Secretary Labor Peter Brennan has announced allocations $802.9 million 
for operations after March 15. The Secretary said $447.1 million had previously been 
allocated for operations prior March 15. 


The additional $802.9 million allocation includes $500 million allocated under 


Section the Emergency Employment Act; $165 million under Section for areas with 
unemployment excess percent; and $137.9 million discretionary funds. The Section 
and Section allocations are based the degree unemployment. 

The Secretary said that the basic Section and Section allocations plus $80 
million from discretionary funds, will sufficient permit orderly completion 
the Public Employment Program and also provide total $300 million for summer 
youth programs local officials elect use part their increased PEP funds for 


this purpose. 

Other discretionary allocations include $57.9 million continue PEP special 
programs funded last year. 

Brennan said that State and local units government will complete their PEP 
programs later than June 30, 1974. This will provide time for orderly phasedown 
during which most participants will placed permanent nonsubsidized jobs. 


Week April 23, 1973 


1,000 JOBLESS RECEIVE ON-THE-JOB TRAINING 
STATES 


WASHINGTON The National Machine Tool Builders Association will help 1,000 


jobless underemployed persons States get job training, Secretary Labor 
Peter Brennan announced. 


Under $800,000 one year contract, least percent new entry level jobs 
will filled jobless and other disadvantaged persons. 


these, about half will 
reserved for Vietnam-era veterans. 


Brennan emphasized that the new contract keeping with President Nixon's 


continuing concern for jobless disadvantaged persons. 


The remaining 400 opportunities will for upgrading the skills employees 
low-level occupations. 


The Association will promote and develop subcontracts among its member employers 
hire and train the workers. 


Projects will developed with average investment $800 per trainee. 


On-the-job training will range from weeks, depending occupation, skill 
level, entry wage, and the needs trainees. 


Trainee wages will range from $2.25 
$6.00 hour. 


Occupations include machinist apprentice, machine builder, machine set-up 


operator, general inspector, product assembler, combination welder, and production 
machine operator. 


Wages and benefits trainees, paid employers, will comply with existing 
collective bargaining agreements. Trainees are paid the Federal minimum wage wage 
rates prevailing area, whichever higher. 

The contract provides 


for trainees Connecticut with approximate Federal 


Florida, $16,000; 220 Illinois, $176,000; Indiana, 
$16,000; Kansas, $16,000; 


Massachusetts, $40,000; Michigan, $40,000; 


(More) 


= 
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Minnesota, $16,000; New Hampshire, $40,000; New Jersey, $16,000; 
New York, $16,000; North Carolina, $16,000; 200 Ohio, $160,000; 
Pennsylvania, $24,000; Puerto Rico, $16,000; Rhode Island, $24,000; 
South Carolina, $16,000; Texas, $16,000; Vermont, $16,000, and 100 
Wisconsin, $80,000. 
The local State Employment Service office will determine the need for workers 
the occupations which training will provided and will counsel, test, and refer 
applicants. 
The National Machine Tool Builders Association has trained 7,755 disadvantaged 
workers under five contracts with the Labor Department. 
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World Work 


Peter Brennan 
Secretary of Lak 


mother and will 
entering job training program 
very soon. have three-year-old 
child and wonder you can tell 
what look for selecting 
place that will give him good care 
while I’m away from home. 

Dear F.H.: Your caseworker may 
able suggest family homes 
day care fore you start 


your training, visit each them. 
See for yourself how the children 
are and how they spend 
their time. The home center 


should have ag od pre vith 


toys, books be other playthings 
and with friendly adult care 
for the When you visit 
the home or center bserve and 
ask questions: the adults give 
your ild we, kindness and good 
care? ood lace for the 
children Are there good 


things play with, like ay, 
paints, crayons, paper, blunt scis- 
sors? Are there toys and picture 
books? there ood place 
nap? What kind meals will the 
child get? When you think 
decided place, take your child 
there visit. You can often tell 
lot his reaction whether the 
place suitable for him. 

M.T. Gary, Ind., writes: 
very interested becoming 
prentice the Electrician’s union. 
One thing that worries the 
entrance examination 
quired. there anywhere can 
get some help? 

Dear M.T.: Yes there is. There 
are Apprenticeship Outreach pro- 
grams conducted various cities 
the local AFL-CIO building 
trades councils, Urban League 
Defense League. addi- 
tion, Apprenticeship Information 
Centers are operated the State 
Employment Service. Most 


Before Making Choice 


these receive funds from the U.S. 
Department Labor. These pro- 
grams can help you meet the nec- 
essary requirements to pass the ap- 
prentic eship entrance tests, 

A.L. San Francisco, Calif. 
was working the docks when 
slipped and hurt back. didn’t 
hurt much the time, but few 
days later could hardly move. 
turned out that had pretty 
severe injury and was unable 
work for several weeks. When 
went employer report 
the accident, told that 
should have reported immediate- 


this true? 


Dear A.L.: Yes, it’s true. When 
you suffer injury disease re- 
lated your work, report im- 
mediately your supervisor 
employer. You must also file 
written report the injury within 
your employer. For more infor- 
mation about filing claims for 
compensation, ask your employer 
for the address the nearest of- 
fice the Office Federal Em- 
ployees’ Compensation, U.S. De- 
partment Labor. For most per- 
sons other than longshoremen and 

ent employees, 
workmen’s compensation informa- 
tion may obtained from state 
workmen’s compensation agencies. 


Editor’s note: you have 
question regarding job 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department Labor, 
send to: 


Peter Brennan 
Secretary Labor 
“World Work” 
U.S. Department Labor 
Washington, D.C. 20210 


Dear Consumer 


Lost Found 


Virginia Knauer 
Special Assistant the President 
and Director 
Office Consumer Affairs 
You arrive strange town after long plane, 
train bus trip, and you discover—as have several 
times—that your luggage missing. 


What can you do? 

According the Civil 
Aeronautics Board, which 
regulates airlines, and the 
Interstate Commerce Com- 
mission, which governs rail- 
roads and buses, the first 
thing report your 
lost baggage immediately. 
possible that your bags 
may still aboard the car- 
rier (that’s governmentese 
for plane, train bus). 
you report the loss time, 
the carrier can searched 
before leaves for its next 
stop. 

the bags are not found 
the carrier has already 
left, the next thing 
file claim for lost baggage 
with the company. Usually 
you will asked for your 
claim check number, re- 
member keep your bag- 
gage tickets. Although statis- 
tics show that the percentage 
luggage lost very small 
compared with the amount 
shipped, filing claim the 
best way try get your 
baggage returned quickly. 

When the baggage 
found, the 
notify you that you can 
pick up. Certain carriers— 
primarily airlines deliver 
delayed baggage 
home, but that courtesy 
their part. 

Airlines usually have 
days find your luggage; 
bus companies allow them- 
selves days conduct 
investigation 
have special time frame. 
With the airlines, your 
luggage cannot found, the 
company will evaluate your 
claim and determine how 
much pay you for your loss 


adult ticket. 

With trains and buses, 
the procedure for settling 
claim different. 

Trains will pay $100 per 
adult ticket for lost luggage 
($50 for children’s tickets), 
and buses will pay $50 for 
adult ticket ($25 for chil- 
dren). 

With this mind, your 
luggage and its contents are 
worth more than the flat 
amount buses and trains will 
for, you might consider 
buying baggage insurance. 
Trains will insure your lug- 
gage $2,500 per adult 
ticket, and buses will insure 
$250. 

Concerning damaged lug- 
gage, all carriers will pay 
for any damage that may 
have been caused transit, 
such broken handles, rips 
scratches. They will not. 
however, pay for damage for 
which you 
such breakage fragile 
items packed your suitcase. 
you notice that your lug- 
gage damaged, report 
the company soon you 
discover it. carrier will 
honor damage claims you 
wait too long report them. 

For further information 
luggage and air travel, you 
may want order Air Trav- 
elers’ Fly-Rights, which 
available free from Office 
Consumer Affairs. Civil Aero- 
nautice Washington, 
D.C. 20428, 

For more information 
buses, trains and luggage, 
write Interstate Com- 
merce Commission, Washing- 
ton, 


Week April 23, 1973 


FILLERS FROM THE LABOR DEPARTMENT 
October 1972 about percent all blacks years old 
dropped out before completing high school, compared with percent for 
whites. 

Employment out-of-school youths years age rose about 
one million 12.4 million the year ending October 1972. 
number unemployed, 1.5 million, was about the same was 
1970-71. 

The total number young men and women years old attending 
school the year ending October 1972 was 14,264,000; that number, 5.2 
million had jobs. 

The rate for 24-year-old student seeking work was 
12.5 percent both October 1971 and October 1972. rate for 
unemployed out-of-school youths was 10.6 percent. 

the period from October 1971 October 1972, 730,000 youths 
dropped out school. Among them, the unemployment rate for whites 
was 23.7 percent, for blacks and other races 36.3 percent. 


APRIL 30,1973 NOT AVAILABLE FOR 


PHOTOGRAPHY THIS TIME. 


= 
x 
a 
4 


- 
4 


